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INCLUSIVE CULTURE: 
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RECRUITMENT & RETENTION: 
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CURRICULUM & RESEARCH: 

•
o

o

o

o
•

o

o

o

•
o
o

o
o
o

6 of 18



LEARNING & PROFESSIONAL DEVELOPMENT: 
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TRANSPARENCY & ACCOUNTABILITY: 

•
o

•
o
o
o

o

CONCLUSION AND NEXT STEPS 
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APPENDICES 
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SUB-COMMITTEES:

Diversity, Equity and Inclusion Action Group
Appendix A

Student 
Support

Staff 
Support

Faculty 
Support

Philosophy & 
Mission Curriculum

Administrative 
Leadership

External Affairs & 
Community Partnerships
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ASSESSMENT:
Charge: August 2020

Diversity, Equity and Inclusion Action Group
Appendix B

Advancing access and equity 
Recruiting and retaining a diverse student body & workforce 
Supporting an inclusive campus culture

The LeBow College of Business Diversity, Equity and Inclusion Action Group was created to further the 
support of our Black community and other marginalized groups within LeBow.

The DEI Action Group is Focused on Three Primary Goals:

•
•
•

Specific areas of focus for the working groups will include student life, recruitment and retention, curricu-
lar and extracurricular programming, experiential learning opportunities, inclusive teaching practices, 
and policies and procedures aimed at creating a culture of awareness and inclusion. This will be a 
data-driven endeavor and will include creating a DEI “dashboard” to be used in reviewing practices and 
policies.

The Action Group will also support and collaborate with University Anti-Racism Task Force, as well as 
other University groups focused on inclusive, equitable and diverse initiatives.
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Diversity, Equity and Inclusion Action Group
Appendix B

ASSESSMENT:
Student Demographics

6%
5%

89%

LEBOW (4,020)

African American/Black
Hispanic/Latinx
Other

16%

8%

76%

GOODWIN (563)

African American/Black
Hispanic/Latinx
Other

ASSESSMENT:
LeBow and Goodwin Demographics

STUDENT STAFFFACULTY
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ASSESSMENT:
Staff Demographics
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LEBOW (81)

African American/Black
Hispanic/Latinx
Other

20%

13%

67%

GOODWIN (15)

African American/Black
Hispanic/Latinx
Other

ASSESSMENT:
Faculty Demographics
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LEBOW (167)

African American/Black
Hispanic/Latinx
Other
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African American/Black
Hispanic/Latinx
Other

Diversity, Equity and Inclusion Action Group
Appendix B
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ASSESSMENT:
New England Resource Center for Higher Education (NERCHE)

Stage 3
TRANSFORMING:
•

Stage 2
DEVELOPING:
•

Stage 1
EMERGING:
•

-

ASSESSMENT:
Assessment Focus & Sub-Committees

• Philosophy & Mission
• Faculty Support
• Curriculum
• Staff Support
• Student Support
• Administrative Leadership
• External Affairs & Community Partnerships

Diversity, Equity and Inclusion Action Group
Appendix B
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PHILOSOPHY AND MISSION 
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CURRICULUM 
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