LEADING FOR CHANGE FELLOWSHIP PROGRAM

United States needs to put a premium on selecting, developing and retaining strong public leaders.
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be part of a generation that takes pride in
solving our nation’s critical issues.
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Leadership is critical to good public FELLOWSHIP

governance, from efficiency and accountability
to transparency and good planning.

Drexel University's Leading for Change Fellowship develops
the leaders our nation needs. Leadership development,
business acumen, and knowledge sharing are the learning
outcomes of the Fellowship. Help sustain our cities and
strengthen the leaders of tomorrow.
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